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HONOR, SCHOLARSHIP, KINDNESS 
These three words capture the spirit of Buckingham Browne & Nichols School (BB&N). A community of engaged 
learners and compassionate people, BB&N welcomes boys and girls in grades pre-K (called Beginners) through 12 in a 
rich and invigorating educational experience. While academic excellence is a critical cornerstone, the school excels in 
helping students discover their unique passions and develop them to the fullest. Through a broad range of activities, 
including excellent athletics and arts programming, students are encouraged to be active citizens and to take the 
kinds of intellectual risks that are vital to learning and growth.   
 
A kaleidoscopic student body distinguishes BB&N. The diversity of interests, experiences, and perspectives of 
students is one of the School’s greatest strengths. They learn from an exceptional faculty and from each other as they 
embrace the challenges of a premier educational experience. Students come to BB&N with intellectual curiosity and 
an eagerness to learn. They leave with a clearer sense of what’s possible, well prepared for the next step in their lives, 
and with a very good idea of which direction to take it. 
 

BB&N is a co-educational, independent day that enrolls 1,020 students in grades pre-kindergarten through 12, in 
three divisions—lower school, middle school, and upper school—each with its own campus. Founded in 1974, 
through the merger of two schools with 19th-century origins, BB&N today is regarded as one of the premier day 
schools in the country. BB&N prepares its students for lives of principled engagement in their communities and the 
world. For more information about the School, please see http://bbns.org. 
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THE POSITION 
After an exceptional 17-year tenure marked by tremendous growth and innovation, Head of School Rebecca T. 

Upham has announced that the 2017-2018 school year will be her last at Buckingham Browne & Nichols School 

(BB&N or the School). In finding our next Head of School, BB&N seeks an aspirational leader with the 

experience, energy, and vision to build upon the School’s established reputation of excellence and unique 

position as the only urban PK-12 coed day school in the Boston area. Highly respected and well-positioned for 

future success, BB&N seeks a Head who will shepherd our intellectual, human, and financial resources with the 

sense of purpose and the integrity that has always characterized our school. BB&N’s Head is a forward-thinking 

leader who embraces the challenges of educating students for an increasingly complex, global world. He or she 

will continue to foster an environment of inclusive excellence and unlimited potential, and will embrace the 

inquisitive nature that distinguishes the School. The next Head of School will develop and present a distinctive 

vision and a clearly articulated strategy for BB&N that is rooted in our values and traditions and is both timely 

and relevant to today’s educational landscape and beyond.  

 

As the academic, administrative, and intellectual leader for BB&N’s educational environment, our Head of 

School is responsible for delivering on the School’s mission to promote scholarship, integrity, and kindness in 

diverse, curious, and motivated students. Our school prepares students for lives of principled engagement in 

their communities and the world. The next Head must not only embody the enduring values of the School’s 

motto, “Honor Scholarship Kindness” but also lead the continued embrace and personification of these values 

by the entire BB&N community.  
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IDEAL EXPERIENCE  

The next Head of School will be an accomplished leader with excellent academic credentials and a passion for 

education. He/she will have demonstrated the ability to: 

 Inspire, work effectively with, and garner the trust of diverse, engaged stakeholders; 

 Provide strategic and operational leadership for an organization of similar scale, scope, and complexity; 

 Develop, refine, execute, and institutionalize a long-range strategic plan; 

 Create and manage a highly functional, financially sustainable operating platform; 

 Motivate and manage high-performing teams; 

 Attract and retain resources, both human and financial; 

 Lead the ongoing development of a culture and community that is characterized by high expectations 
for academic rigor, a sense of shared purpose, and caring; and a commitment to equity, diversity, 
inclusion, and social justice; and, 

 Serve as a compelling external spokesperson for an organization. 

 

CRITICAL COMPETENCIES FOR SUCCESS 

Strategic and Operational Leadership 

The next Head of School must be a sophisticated leader and manager, able to marshal existing and attainable 

resources to extend a position of leadership among independent schools. Our next Head will demonstrate the 

ability to inspire individuals to work together to solve problems and invest their intellectual, emotional, and 

physical energy to benefit the larger organization. He/she will be able to set and articulate priorities through 

development of a long-range strategic plan, and clearly communicate the plan to all stakeholders. The Head will 

balance the need to establish the appropriate levels of autonomy and accountability, creating an environment 

where people feel challenged, empowered, and nurtured. The next Head will do this by: 

 Collaborating with the faculty and board to develop and communicate a strategic vision that enhances 
BB&N’s impact and ensures the School’s ability to achieve its enduring mission in a rapidly changing 
world; 

 Designing and implementing an administrative structure that will develop, empower, and retain a strong 
administrative team and faculty;  

 Applying financial and operational acumen to make a compelling case for new programs and 
investments;  

 Developing a healthy partnership with the board focused on shared goals; and, 

 Actively seeking out opportunities to represent and market the School’s strengths and mission. 

Academic Visionary  

The next Head of School will have a nuanced view of the changes happening in primary, secondary, and post-

secondary education and a vision about the future educational environment. Passionate about teaching and 

learning, he/she will have the ability to engage directly with faculty on issues related to curriculum and 
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pedagogy and help drive the ongoing development and refinement of BB&N’s academic programming. The next 

Head of School will build on BB&N’s traditions of academic excellence while continuing to evaluate and evolve 

the School’s program by: 

 Demonstrating a deep understanding of educational trends and their potential implications for BB&N, 
including global education, diversity, financial access, and faculty recruitment; 

 Exhibiting sophisticated academic standards, engaging the faculty to think expansively about curriculum, 
pedagogy, the use of technology, and extracurricular activities; 

 Developing, in collaboration with the faculty, a coordinated curriculum across all three campuses in 
support of the “one school” vision; and, 

 Attracting, developing, and retaining a strong faculty and encouraging and supporting creativity, 
curiosity, and continual professional development.  

Community Builder and Communicator  

The next Head of School will be a gifted community builder with the ability to listen well, make people feel 

valued and respected, and build a culture of collaboration. He/she will be visible and accessible, and engaged, 

and will communicate consistently about priorities, values, and goals. In a complex and diverse institution with 

many competing demands on time and energy, he/she will create a shared sense of community by: 

 Seeking opportunities to strengthen the “one-school” culture while honoring the unique attributes of 
each campus; 

 Being a visible presence in all divisions/campuses and being energized by the opportunity to participate 
in the lives of the students and their families; 

 Encouraging a culture marked by open communication and respect; 

 Actively acknowledging the contributions of all members of the community; and, 

 Demonstrating personal warmth, humor, and charisma. 

Resource Developer 

The next Head of School will inspire others to be part of the BB&N community today and beyond. Our next Head 

will be an effective fundraiser, communicating the value of BB&N in a compelling way to alumni/ae and parents 

around the world and driving success in both annual and capital giving by: 

 Seeking opportunities to tell the story of the School to a wide range of audiences; 

 Working diligently to connect alumni/ae and parents to the School and to build fundraising momentum; 

 Building a more robust endowment to support the achievement of its highest aspirations; and, 

 Communicating a consistent message about the School and its aspirations, needs, and achievements. 

 

THE SEARCH PROCESS 

BB&N is an equal opportunity employer and strongly encourages individuals of all backgrounds and cultures to 

consider this leadership position. The School’s commitment to inclusivity encompasses, but is not limited to, diversity 

in nationality, ethnicity, race, religion, gender, sexual orientation, age, and disability. 

BB&N’s search committee is being assisted in this process by Spencer Stuart, and it welcomes comments, questions, 

nominations, or expressions of interest. To contact the committee, please send an e-mail with any supporting 

materials to the confidential address BBNHead@spencerstuart.com.    

mailto:BBNHead@spencerstuart.com

